
 

 

VNSGU Journal of Research and Innovation (Peer Reviewed / Refereed) 

ISSN:2583-584X                                                                                                                              

Special Issue Excelsior 2.O by S. B. Garda College, Navsari 2026  

212 
  

Corporate Social Responsibility and Its Contribution to 

Sustainable Development: A Study of Leading Indian Companies 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Dr  Hiteshkumar J. Patel 

 (M. Com.,M. Phil., Ph. D.) 

Associate Professor And Head, Department of Accountancy, 

S. B. Garda College (Arts) And P. K. Patel College of Commerce, Navsari  

 



 

213 
 

VNSGU Journal of Research and Innovation (Peer Reviewed / Refereed) 

 ISSN:2583-584X                                                                                                                              

 Special Issue Excelsior 2.O by S. B. Garda College, Navsari 2026 
213 

Abstract: 
Corporate Social Responsibility, or CSR, has become an important way for businesses 

to connect their goals with social, economic, and environmental concerns. In India, the 

introduction of legal CSR rules under the Companies Act, 2013 has made companies more 

involved in tackling development issues. This study looks at how CSR efforts help in achieving 

sustainable development, focusing on top Indian companies. It explores major CSR actions in 

areas like education, healthcare, improving livelihoods, empowering women, supporting rural 

areas, developing skills, protecting the environment, and helping communities. The study uses 

a mix of description and analysis based on data from company reports, sustainability 

statements, government documents, and academic papers to look at how CSR practices relate 

to sustainable development goals. The findings show that leading Indian companies are moving 

away from just giving money to charities towards more organized, planned, and impactful CSR 

projects. These efforts help build human resources, support fair economic growth, protect the 

environment, and make communities stronger. The study also notes that CSR is becoming more 

connected with the United Nations Sustainable Development Goals. However, problems like 

inconsistent implementation, short-term projects, lack of impact measurement, limited 

involvement from stakeholders, and differences in how CSR is reported still affect how 

effective these efforts are. The study suggests that just spending money on CSR is not enough 

to show success. Instead, there should be more focus on real results, community involvement, 

long-term sustainability, openness, and how well CSR fits with a company's main activities. 

The study ends by saying that when designed properly, CSR can be a powerful tool for 

achieving fair, environmentally friendly, and sustainable development in India. 

1. Introduction: 
Corporate Social Responsibility (CSR) has changed from being just a kind of charity to 

becoming an important part of how companies run their businesses.Today, businesses are 

expected to create value not just for their owners, but also for workers, customers, local 

communities, the environment, and society as a whole.While making profit has always been a 

main goal, companies now also have to think about helping people, protecting the environment, 

and promoting fair economic growth. 

India stands out in the world because it was one of the first countries to make CSR a 

legal requirement. 

The Companies Act, 2013 introduced a section that says certain companies must set up 

CSR programs and spend a specific part of their profits on approved social activities.This law 
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has turned CSR from something companies could choose to do into a structured part of their 

responsibility. 

The importance of CSR has grown even more because of the Sustainable Development 

Goals (SDGs) set by the United Nations. 

These 17 goals cover areas like ending poverty, giving good education, achieving 

gender equality, providing jobs, reducing inequalities, using resources wisely, fighting climate 

change, protecting nature, and building strong institutions.Although governments are the main 

ones responsible for achieving these goals, big companies have the resources, technology, 

skills, and reach to help a lot. 

Many top Indian companies have started linking their CSR efforts with areas like 

education, healthcare, helping rural areas, creating jobs, improving sanitation, providing clean 

water, protecting the environment, offering training, empowering women, and improving local 

infrastructure. 

Companies like Tata Consultancy Services, Reliance Industries, Infosys, ITC, 

Mahindra & Mahindra, Larsen & Toubro, and others have created CSR programs that go 

beyond just giving money. 

However, just looking at how much a company spends on CSR isn’t enough to judge 

its impact. 

The quality, how long the projects last, how far they reach, how much they help those 

in need, how clear they are about their efforts, and whether they lead to real improvements in 

people’s lives are all important.A company may spend a lot on CSR, but the real value comes 

from whether their programs bring lasting change to people’s lives. 

This study looks at how CSR can help achieve sustainable development in India. 

It examines how leading companies are using CSR to help in economic, social, and 

environmental aspects.It also looks at how the focus of CSR is shifting from just spending 

money to making a real, measurable difference. 

The main point of this study is that CSR can help achieve sustainable development if it 

is part of a long-term business plan, includes input from various groups, leads to clear results, 

is environmentally friendly, and supports fair growth. 

CSR shouldn't just be seen as a legal requirement; it can also be a way for businesses 

to help meet larger national and global goals. 

CSR activities can help reach several SDGs at the same time. 

Supporting education and skills helps with SDG 4, which is about good education, and 

SDG 8, which is about good jobs.Health programs help with SDG 3, which is about good 
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health.Empowering women helps with SDG 5, which is about equal rights for 

women.Developing rural areas can help with many SDGs, like ending poverty, creating jobs, 

improving infrastructure, and reducing unfairness.Environmental projects support SDGs like 

clean water, responsible use of resources, fighting climate change, and protecting nature. 

In India, people studying CSR have looked at how being forced to spend on CSR affects 

how companies act. 

Research shows that when companies are required to spend on CSR, they pay more 

attention to social issues.However, there are also problems like choosing the right projects, 

keeping track of them, having the ability to carry them out, measuring results, and focusing too 

much on certain areas. 

Another important area of research looks at how CSR affects a company’s reputation. 

When a company does good CSR, it can build trust with customers, employees, and the 

public.But if a company talks too much about what it does and doesn’t actually do it, it can 

hurt its reputation.So, being clear and showing real results is important. 

Studies also show that CSR is changing from just looking at how much money is spent, 

what projects are done, and how many people are helped, to looking at real results. 

For example, a training program shouldn’t just be judged by how many people it 

trained.It should also look at whether people got jobs, made more money, stayed in their jobs, 

and had better long-term lives. 

This study builds on these ideas by looking at CSR through three linked areas: including 

people in the economy, helping society develop, and protecting the environment. 

It also highlights the importance of good management, being open and honest, and 

measuring real impact to know if a company’s CSR is working. 

2. Conceptual Framework and Review of Literature   
CSR stands for Corporate Social Responsibility, which means businesses have a duty 

to society and the environment. 

Carroll created a well-known model that breaks down CSR into four areas: economic, 

legal, ethical, and philanthropic.According to this model, businesses should be able to make a 

profit, follow the law, act ethically, and help the community. 

Over time, the idea of CSR has grown beyond just giving money to charity. 

Today, it includes stakeholder theory, corporate sustainability, environmental care, 

social inclusion, ethical leadership, and creating value in a responsible way.Freeman’s 

stakeholder theory says that businesses need to think about the interests of all groups that are 

affected by their actions, like communities, workers, customers, suppliers, and the 
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environment.This idea helps explain CSR because it shows how businesses are connected to 

many different people and places. 

The idea of sustainable development was first clearly explained by the Brundtland 

Commission. 

They said sustainable development is about meeting the needs of today without harming 

the ability of future generations to meet their own needs.So, sustainability means balancing 

economic growth, social well-being, and environmental protection. 

CSR and sustainable development are closely linked. 

CSR helps companies address social and environmental issues, while sustainable 

development gives a broader picture of long-term progress for society.When CSR programs 

are based on sustainability, they can lead to lasting improvements instead of just short-term 

charity. 

 

The Sustainable Development Goals (SDGs) have made this link stronger. 

CSR activities can help reach several SDGs at once.For example, education and training 

support SDG 4 (quality education) and SDG 8 (decent work).Health programs help with SDG 

3 (good health).Women's empowerment supports SDG 5 (gender equality).Rural development 

can help with goals related to poverty, jobs, infrastructure, and reducing 

inequality.Environmental efforts support goals like clean water, responsible use of resources, 

climate action, and protecting nature. 

In India, researchers are looking at how mandatory CSR spending affects how companies act. 

Studies show that requiring companies to spend on CSR has made them more focused 

on social development.But there are still challenges like choosing good projects, keeping track 

of progress, putting plans into action, measuring results, and concentrating efforts in certain 

areas. 

Another area of study looks at how CSR relates to a company’s reputation. 

Good CSR can build trust with stakeholders, improve employee morale, shape 

customer views, and make the company more respected.But if a company talks up its CSR 

efforts more than it actually does, it can damage its reputation.So, being open and using real 

data in reporting is important. 

The literature also shows a shift from looking at what companies spend on CSR to looking at 

the results they achieve. 

Input-based assessments focus on how much money is spent, what projects are done, 

and how many people benefit.Outcome-based assessments check if these efforts actually lead 
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to real improvements.For example, a training program shouldn’t just be judged by how many 

people it teaches.It should also look at whether those people get jobs, earn more money, stay 

employed, and improve their long-term lives. 

This study uses three connected areas to look at CSR: economic inclusion, social 

development, and environmental sustainability. 

It also highlights the need for good governance, clear reporting, and measuring real 

impact to know if a company’s CSR efforts are working. 

3. Objectives and Research Methodology 

3.1 Objectives of the Study 

The study was carried out with these goals in mind: 

1. To look at what CSR means and how it has changed in the Indian business world. 

2. To understand how CSR efforts help in achieving sustainable development. 

3. To check the main areas where top Indian companies focus their CSR work. 

4. To explore how CSR activities are connected to specific Sustainable Development 

Goals. 

5. To assess how effective CSR is from social, economic, and environmental points of 

view. 

6. To find out the main problems faced when carrying out and measuring the impact of 

CSR. 

7. To come up with suggestions to make CSR more helpful for sustainable development. 

3.2 Research Questions 

The study looks into these questions: 

- How has CSR changed in the Indian corporate sector over time? 

- Which areas do top Indian companies mainly invest in through their CSR efforts? 

- In what ways do CSR activities support sustainable development? 

- How well can CSR activities match up with the Sustainable Development Goals? 

- What factors affect how well corporate CSR programs work? 

- What steps can be taken to improve the social and environmental effects of CSR? 

3.3 Research Methodology 

It mainly uses secondary data and information from annual reports, business 

responsibility and sustainability disclosures, CSR reports, company publications, government 

documents, regulatory materials, sustainability reports, academic literature, and other relevant 

institutional publications. 
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Leading Indian companies have been taken as the broad reference group for the analysis. 

The study looks at companies that have a strong corporate presence and visible CSR 

programmes across different sectors.The goal is not to rank companies but to find out the main 

trends and ways in which companies approach CSR. 

The study uses qualitative comparative analysis. 

CSR activities are examined under three main categories: 

Social development: education, healthcare, sanitation, nutrition, women empowerment, 

rural development, and community welfare. 

Economic development: skill development, entrepreneurship, livelihood generation, 

employability, and financial inclusion. 

Environmental sustainability: renewable energy, water conservation, waste 

management, biodiversity, afforestation, resource efficiency, and climate-related initiatives. 

The study also links CSR activities with relevant SDGs conceptually. 

The analysis considers CSR spending, project focus, stakeholder involvement, 

sustainability relevance, impact measurement, and transparency as important factors. 

3.4 Scope and Limitations 

The study focuses on leading Indian companies and their publicly reported CSR activities. 

It does not involve conducting a primary survey with beneficiaries.Therefore, the 

findings are based on an analytical review of secondary information. 

Another limitation is that CSR reporting varies among companies. 

Differences in reporting formats, indicators, geographical reach, and impact 

measurement can affect comparisons.So, the study highlights general trends rather than making 

specific claims about the direct relationship between CSR spending and sustainable 

development outcomes. 

4. CSR Practices of Leading Indian Companies 

Leading Indian companies have different approaches to CSR depending on their 

industry, region, stakeholder groups, and company philosophy. 

Even though the size and nature of their initiatives vary, some common areas emerge. 

4.1 Tata Group and Community-Centred Development 

The Tata Group is known for its long-standing tradition of corporate philanthropy and 

community development. 

Its social initiatives have historically focused on education, healthcare, livelihoods, 

rural development, tribal development, and social infrastructure. 
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The importance of the Tata approach lies in its long-term focus. 

Instead of making short-term donations, many initiatives aim to build local capabilities 

and improve community skills.This reflects the idea that sustainable development requires 

empowerment rather than just dependency. 

 

4.2 Reliance Industries 

Reliance Industries has undertaken CSR initiatives in healthcare, education, rural 

transformation, women empowerment, sports, disaster response, and community development. 

These initiatives show how large companies can use their technology and 

organizational strengths for social development. 

Healthcare and education are especially important for sustainable development because 

they focus on building human capital. 

Digital technology can help reach more people by connecting underserved communities 

with education and healthcare services. 

4.3 Infosys 

Infosys has focused its social initiatives on education, healthcare, rural development, 

sustainability, women empowerment, and disaster relief through its CSR ecosystem. 

Technology companies have a unique chance to use digital tools in their CSR efforts. 

Digital education, digital literacy, technology-based healthcare, and training programs 

can help with both social inclusion and economic opportunities. 

These types of initiatives are becoming more important in an economy where digital 

access affects job availability and participation in the formal economy. 

4.4 ITC 

ITC has developed an integrated approach that connects business operations with social 

and environmental goals. 

Its initiatives include sustainable agriculture, watershed development, social forestry, 

livelihood enhancement, and community development. 

The ITC experience shows that CSR can be connected with the company's core 

business. 

When sustainability efforts help improve rural livelihoods while also supporting 

responsible sourcing, the line between CSR and business strategy becomes less clear. 

4.5 Mahindra Group 

Mahindra's social initiatives include education, employability, women empowerment, 

rural development, and environmental sustainability. 

These programs show the importance of linking CSR with skills and opportunities. 
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Skill development is very important because sustainable development can't rely only 

on welfare spending. 

Long-term growth requires individuals and communities to gain the skills needed to 

create sustainable incomes. 

4.6 Larsen & Toubro and Infrastructure-Oriented CSR 

 

Infrastructure companies have the opportunity to contribute to community development 

through education, healthcare, skill development, water management, and infrastructure-

related initiatives. 

Their technical expertise can support projects that need engineering, construction, and 

project management skills. 

This means that when companies use their main strengths and skills, CSR efforts might 

work better than if they treat CSR as something entirely separate from their main business. 

4.7 Emerging Common Pattern 

Looking at top companies, there are five main trends shaping CSR: 

1. Moving from simple charity work to more strategic investments that benefit society. 

2. Making sure CSR efforts match up with global goals like the SDGs and the country's 

own development plans. 

3. Paying more attention to efforts that help women, young people, and those who are not 

as well-off. 

4. Using more technology and data to carry out and track CSR programs. 

5. Focusing more on measuring how effective CSR is and reporting on long-term 

sustainability. 

So, the new way of doing CSR is about creating real, measurable benefits for society. 

5. CSR and Its Contribution to Sustainable Development 

CSR can help make sustainable development happen in many ways that are connected. 

Its impact becomes even bigger when companies focus on social, economic, and 

environmental goals at the same time. 

5.1 Education and Human Capital Development 

Education is one of the most important areas where companies invest through CSR. 

Giving scholarships, improving school buildings, providing digital learning tools, 

training teachers, offering vocational training, and helping with higher education can all help 

build better human resources. 

Education brings benefits not just to individuals, but also to society. 
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A more educated population is more likely to find jobs, has better knowledge, and can 

take part more actively in economic and community activities. Corporate support in education 

can help improve life for future generations. 

5.2 Healthcare and Well-Being 

Companies can support public healthcare systems, especially in areas where healthcare 

is not easily available. 

Running mobile health units, creating health prevention programs, focusing on 

maternal and child health, organizing awareness campaigns, and building better healthcare 

facilities can all help people get access to essential medical services. 

For healthcare CSR to be sustainable in the long run, it needs to be ongoing. 

One-time medical camps may help immediately, but long-term prevention efforts and 

building healthcare capacity at the community level can create more lasting results. 

5.3 Women Empowerment 

CSR programs that focus on women can help both social and economic growth. 

Giving skills training, supporting entrepreneurship, creating self-help groups, 

increasing financial awareness, improving digital skills, and offering better job opportunities 

can help women take part more in the economy. 

Empowering women also brings many extra benefits. 

When women earn more, it can lead to better nutrition, education, and health for their 

families. CSR programs that see women as active members of the economy, not just those who 

receive help, have a stronger chance of lasting success. 

5.4 Livelihoods and Skill Development 

Skill development is very important for sustainable development because it connects 

social investment with economic independence. 

Training programs can help improve job opportunities, encourage entrepreneurship, 

and increase household income. 

But for skill development to work well, the training should match what is needed in the 

job market. 

Programs should be connected to local jobs, industry needs, include job placement 

support, help with starting businesses, and follow up after training. 

5.5 Rural Development 

CSR efforts in rural areas can include things like water conservation, improving 

agriculture, improving sanitation, providing education and healthcare, building infrastructure, 

and creating better livelihoods. 
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These efforts can reduce differences in economic opportunities and make communities 

more resilient. 

Including the local community in planning, running, and monitoring projects is very 

important. 

Projects that don't consider local conditions may not last. When communities are 

involved in all stages, they are more likely to take ownership of the work. 

5.6 Environmental Sustainability 

Environmental CSR is getting more attention because issues like climate change, 

resource use, pollution, and loss of nature affect both businesses and people. 

Companies can help by supporting renewable energy, planting trees, managing 

watersheds, reducing waste, recycling, protecting nature, and using resources more efficiently. 

These efforts can also support companies in reducing the environmental impact of their 

own operations. 

5.7 Inclusive Economic Development 

CSR can help create a more equal economy by directing resources to people and areas 

that may not benefit as much from general economic growth. 

Programs that target economically weak groups, rural people, people with disabilities, 

women, youth, and marginalized communities can help reduce inequalities. 

So, the role of CSR is not just about giving money. 

Companies can also use their technology, skills, expertise, and networks to make 

development efforts more effective. 

6. Analytical Findings and Discussion 

The analysis shows that CSR has moved far from the old idea of just giving money as 

charity. 

Many top companies now view CSR as a way to create real value for society and the 

environment. 

Finding 1: CSR is becoming more strategic 

The biggest change is moving from short-term donations to well-planned programs 

with clear goals. 

Strategic CSR is more likely to have lasting results because it is connected to planning, 

monitoring, and the company's overall operations. 

Finding 2: Social development is still a main focus 

Education, healthcare, rural development, and creating better livelihoods continue to be 

important areas of CSR. 
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This shows that India's development needs are still centered around these issues. 

However, putting too much focus in just a few areas can reduce the variety of CSR 

efforts. 

Companies can have more impact by looking at specific local needs and not just 

following popular CSR categories. 

Finding 3: Environmental CSR is growing in importance 

Environmental sustainability is now a key part of corporate responsibility. 

Issues like climate change, water use, waste management, and protecting nature are 

becoming more important for companies to address. 

There is also less difference between CSR and environmental sustainability. 

Companies are expected to think about environmental impacts in all parts of their 

business, not just through CSR projects. 

Finding 4: Impact matters more than money spent 

One major finding is that spending money on CSR does not always mean it is effective. 

Two companies may spend the same amount but create very different results for 

society. 

Impact assessment should look at things like better income, more jobs, improved 

learning, better access to healthcare, more clean water, environment recovery, and how well 

people can cope with challenges. 

Finding 5: CSR can help build better relationships with stakeholders   

When CSR programs are well planned, they can make companies and local 

communities get along better. 

This is especially important for companies that work in areas where their activities 

affect nearby people. 

Having trust in the community can help companies work better with different groups 

and make their business operations more accepted by society. 

Finding 6: Technology offers new chances   

Using digital tools can help track programs, find who needs help, make things more 

open, and deliver services better. 

Technology can also let CSR reach more people. 

But digital CSR must not leave behind those without devices, internet, or digital skills. 

Programs should include everyone, not just those who are already connected. 

Finding 7: Working together can make a bigger difference   

CSR programs usually work better when companies team up with government, NGOs, 

schools, local communities, and other businesses. 
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Teamwork can stop repeated efforts, improve how well projects are carried out, and let 

projects grow bigger and better. 

Finding 8: Reporting should focus more on results   

Companies now share a lot about their CSR work, but there is room to be more 

consistent when talking about the real changes they make. 

Companies should shift from just talking about what they spent and did to what actually 

changed because of their efforts. 

This will make CSR reports more helpful for people who care about it and improve 

how accountable companies are. 

7. Challenges, Suggestions and Future Direction 

Despite a lot of progress, there are still several challenges that make it hard for CSR to 

help with sustainable development. 

7.1 Major Challenges   

- Fragmented Implementation: Some CSR projects are small and not connected to bigger 

development plans. 

- Short-Term Orientation: Projects made for one year might not lead to lasting results. 

- Limited Impact Assessment: Measuring the social impact of projects is harder than 

counting money spent. 

- Implementation Capacity: Many companies have money but not the right skills to help 

local communities. 

- Geographical Concentration: CSR efforts often focus on areas near where the company 

operates, leaving other areas without support. 

- Beneficiary Participation: Sometimes projects are made by companies without enough 

input from the people they aim to help. 

- Duplication: Different groups may work on similar projects in the same area, but other 

needs are left unmet. 

7.2 Suggestions   

- Long-Term Strategies: Companies should plan CSR efforts over several years, not just 

for one year at a time. 

- This helps create long-lasting change. 

- Need Assessments: CSR programmes should look at local needs like social, economic, 

and environmental conditions to choose the right projects. 

- Measurable Outcomes: Companies should track results using clear indicators. 
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- For example, in education, this could be improved learning and student retention. In 

livelihood projects, it might be job creation and income. For environment projects, it 

could involve water saved, land restored, or waste reduced. 

- Community Participation: People who benefit from CSR should be involved in 

planning, designing, and monitoring projects. 

- Use Core Strengths: Companies should use their main skills to help. 

- Tech firms can offer digital skills; banks can teach financial management; 

manufacturers can provide training; and construction firms can offer engineering help. 

- Collaboration: Companies, government, NGOs, and schools should work together. 

- This can increase efficiency and reduce repeated efforts. 

- Transparent Reporting: CSR reports should clearly show how money is spent, who 

benefits, how long projects last, and what was learned. 

- Environmental Responsibility: Companies must include environmental goals in both 

CSR and their regular business plans. 

- They can't claim to be sustainable by doing good outside their own operations. 

- SDG Alignment: CSR should relate to the United Nations' Sustainable Development 

Goals. 

- Projects should be meaningful and not just for show. 

Future Direction   

The future of CSR in India will likely be influenced by impact measurement, 

technology, climate issues, social innovation, and involvement from different groups. 

Tools like AI, maps, digital systems, and data can help plan and watch projects more closely. 

The next phase of CSR should not be about how much is spent, but about the real impact 

created. 

The focus should shift from money spent to the value created, from the number of 

people helped to the quality of results, and from individual projects to full development 

systems. 

8. Conclusion   

Corporate Social Responsibility has become an important part of India’s path toward 

sustainable development. 

CSR has changed from simple charity to more strategic support for social issues, 

showing a deeper connection between businesses and society. 
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Looking at top Indian companies, it’s clear that business resources can help greatly in 

areas like education, health, job creation, women's empowerment, rural development, 

environmental care, and inclusive growth. 

This becomes even more valuable when CSR projects are based on long-term 

community needs and backed by company expertise. 

However, simply spending money on CSR isn’t enough to show real impact. 

The success of CSR depends on good planning, community involvement, the right skills 

to implement, ongoing work, open reports, and how well results are measured. Sustainable 

development means changes that keep helping long after a project or funding ends. 

The study also shows that CSR and sustainable development should not be separate. 

CSR can connect companies’ strengths to society’s needs. Companies have money, 

skills, management know-how, innovation, and networks that can support government and civil 

society. 

Top Indian companies can do more by making long-term plans, assessing needs 

accurately, measuring results, involving communities, and aligning with relevant SDGs. 

Working together with governments, NGOs, schools, and local communities can make 

CSR even more effective and widespread. 

The future of CSR depends on making real and lasting social changes. 

The big question now is not just if companies do CSR, but whether their efforts actually 

lead to real and long-term improvements in people's lives, better job chances, and a healthier 

environment. 

In this situation, CSR can be a key tool for building an India that is not only richer 

economically but also fairer socially, better for the environment, and has strong, lasting 

institutions. 

The shift from just giving money for good causes to creating real value in a responsible 

way is the biggest chance for Indian companies to help make sustainable development happen. 
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